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1199J/AFSCME Hospital Nurses 

Win More than Magnet Status 

Magnet Recognition, a nursing excel-
lence award given by the ANCC (a 
subsidiary of the American Nurses As-
sociation) has received mixed reviews 
by most nurses who work in unionized 
hospitals. There has been evidence that 
the program is used by managers as a 
way to undermine organizing activities 
by promising nurses a voice in work-
place practices through the program, 
thus eliminating a need for a union. 
However, more often than not, that 
voice has no power and Magnet status 
is used as a marketing gimmick rather 
than a tool to improve nursing quality 
and patient care. But when hospital 
administrators at Jersey City Medi-
cal Center, part of the LibertyHealth 
System, started talking about apply-
ing for Magnet recognition, the nurses 

there saw the potential for a win-win 
situation.

Nurses at Jersey City are repre-
sented by District 1199J/AFSCME/
NUHHCE. They knew that Magnet 
status would be used to improve the 
reputation of their facility and thought 
that was a good thing. So the union 
worked out an agreement with the 
hospital administration that was to 
everyone’s advantage – the nurses 
would do all they could to support the 
process and the hospital would add 0.5 
percent to wages negotiated in the 2007 
collective bargaining agreement if they 
achieved Magnet status.

In September, Jersey City be-
came the only Magnet hospital 
in its region. The nurses are 
proud of their accomplish-

ment and the recognition the award 
brings. 1199J/AFSCME has shown that 
when the union and management work 
together for a common goal, good 
things can happen. Congratulations!

The use of emergency departments 
has increased dramatically since 1996, 
according to survey results released by 
the National Center for Health Statistics 
in August (“Ambulatory Medical Care 
Utilization Estimates for 2006”). Visits 
to the ED increased 36 percent to 119 
million in 2006 compared to 90 million 
in 1996. Exacerbating this increase in 
use was a decrease in the number of 
emergency departments from about 
4,000 to 3,800. This has led to more 
crowded waiting rooms and even lon-
ger wait times. The average wait time 
in 1996 was 38 minutes; it jumped to 56 
minutes in 2006.

The report also found that only 
about 13 percent of visits led to a hos-
pital admission. Infants, followed by 
people older than 75, were the highest 
users of the ED.

While 2006 is the most recent year 
for which this data has been analyzed, 
experts anticipate that number of ED 
visits will continue to rise as the econ-
omy worsens.

Emergency Department Use Increases
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WHAT IS UNA-AFSCME

The United Nurses of America-AFSCME is more than 

60,000 nurses working in unity to advance quality and 

accountability in the health care setting through orga-

nizing, political action and nursing practice. Across the 

country, we are reaching out to other nurses who want 

to join UNA-AFSCME. As our numbers grow, so does our 

power to improve our jobs, the care we deliver and the 

quality of our lives.

To learn more about United Nurses of America, visit the 

AFSCME website at www.afscme.org/una or contact the 

AFSCME Department of Research and Collective Bargaining 

Services at (202) 429-1215 or by e-mail at una@afscme.org.

UNA-AFSCME

•  ON THE JOB — UNA-AFSCME nurses are winning wage, benefits 

and other improvements, such as prohibitions on mandatory overtime, 

through strong collective bargaining agreements with our employers.   

•   IN THE COMMUNITY — UNA-AFSCME nurses work in coalitions and 

partnerships at the community level to generate public and grassroots 

support for our goals and the agenda of nurses.

•   IN CONGRESS & LEGISLATURES — UNA-AFSCME nurses lobby 

lawmakers and political officials to enact legislation and policies to 

increase health care funding, improve quality care, and institute safer 

working conditions and protections for nurses.
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